THE MICHELIN-
X LINE ENERGY T2 TIRE

Three Year Wear Satisfaction Guarantee

If a fleet is not completely satisfied with the MICHELIN® X® LINE ENERGY T2
tire even wear performance in the first three (3) years of its usable tread life,
Michelin will reimburse the acquisition price per tire on a pro-rated basis.

Terms and Conditions:

Pro-rated method: The Michelin Truck Tire Dealer determines the credit due to the fleet by multiplying the
fleet's acquisition price by the percentage of the original usable tread worn.

Pro-rated calculation example only:

Original tread depth | 11/32nds Tread depth at claim | 7/32nds

Fleet pull point 2/32nds Tread worn 4/32nds

Usable tread 9/32nds Original tread de;pth % of usable tread 44% Tread worn divided by
less fleet pull point | worn usable tread

Fleet Price of Tire (FET in) | $470.00

Fleet price of tire multiplied by % of

Value of worn tread | $206.80 usable tread worn

Fleet price less the value of

Credit due fleet | $263.20
worn tread

All documentation must be validated by a MICHELIN Sales Representative.

Payment will be made in the form of a credit.

Valid only for the Michelin® X® Line Energy T2 tire.

Guarantee does not cover road hazards, negligence, vehicle irregularities or lack of maintenance.
Applicable to a maximum of 40 tires per ship-to location/customer.

Valid for long haul trailer applications only.

Proof of purchase with date and purchase price necessary.

All MICHELIN® Limited Warranty exclusions still apply. See warranty for details.

All claims must be made within three (3) years from date of purchase.
See your local Michelin Dealer or your sales representative for more details.
Michelin reserves the right to modify or discontinue this program at any time for any reason without prior notice. v))
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